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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ALVA' S COLLEGE

Name of the head of the Institution Dr. Kurian
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

08258- 236531

Mobile no.

9740668967

Registered Email

princi pal @l vascol | ege. com

Alternate Email

al vascol | egenpodbi dri @nmei | . com

Address Smt. Sundari Ananda Al va Canpus
Vidyagiri D. K. Dist. Karnataka

City/Town Moodbi dr i

State/UT Kar nat aka

Pincode 574227




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr Rana Bhat
Phone no/Alternate Phone no. 08258236531
Mobile no. 9480228391

Registered Email

princi pal @l vascol | ege. com

Alternate Email

i gac@l vascol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://al vascol | ege. coml wp-cont ent/ up

| oads/ 2018/ 08/ AQAR 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://al vascol |l ege. coml wp-cont ent/ up
| oads/ 2020/ 08/ Acadeni c_Cal ender _2018_19

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.52 2012 13- Sep- 2012 14- Sep- 2017
2 A 3.23 2019 14- Jun- 2019 13- Jun- 2024
6. Date of Establishment of IQAC 15-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://alvascollege.com/wp-content/uploads/2018/08/AQAR_2017-18.pdf
https://alvascollege.com/wp-content/uploads/2018/08/AQAR_2017-18.pdf
https://alvascollege.com/wp-content/uploads/2020/08/Academic_Calender_2018_19.pdf
https://alvascollege.com/wp-content/uploads/2020/08/Academic_Calender_2018_19.pdf
https://alvascollege.com/wp-content/uploads/2020/08/Academic_Calender_2018_19.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Research and publications Extension activities Certificate courses Menorandum of
Under st andi ng (MOUs) Student Pl acenent and training

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| QAC chal ked out actions | QAC achi evenents |isted
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5325_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5325_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5325_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5325_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5325_Quality.xlsx

Name of Statutory Body

Meeting Date

Col | ege Governi ng Counci | 25- Nov- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 21- May- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11- Mar- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The communi cation and inpl ementati on of
a strategic plan of present academc
year is typically based on various
technol ogi es adapted in our coll ege.
Alva's college has a very good system
for the collection, integration,
processi ng, naintenance and

di ssem nati on of various academn c

adm ni strations and accounts data by
some of the software, nessaging tools
and apps. The coll ege has vari ous

t echnol ogi es which adopted for the

deci si onnaki ng, policyanal ysis and
fornul ati on, planning, monitoring and
managenent at each | evel of the system
Tally ERP 9 is a wi ndows based
(Enterprise Resource Planning) software
has been used to handl e accounting, tax
managenent, payroll, banking and many
such requirenments of the accounts
section The software supports al

dayt oday account processes from
recordi ng invoices to generating
various reports of fees, bal ance, staff
salary, staff welfare funds, alumni
fund and paynents have been managed
through this software. The coll ege
circulated notices related to acadenic
activities, programs, conpetitions,
schol arshi ps, sports, student neetings,
exam nations, fee paynent rem nder

ener gency nessages and holidays etc
have been sent through bul k nessage by
‘“Alerts app’ provided by ‘Alerts




Solutions Infini Technol ogies’ to each
UG and PG students. The required
nmessages rel ated academ ¢, non academ c
activities have been sent to coll ege
staff and parents. Hence, college
mai nt ai ns the di ssem nation of
informati on to each stakehol ders and
the sane being nmaintained in the
college with the help of information
technologies. Simlarly college website
al so one of the systemto maintain the
col l ege information on curricul um
departnents, staff, student corners,
student council, cells, foruns,

pl acement drives, placenent data,
student achi evenents including result,
ranks, sports and cultural. The
research activities, publications, N RF
data, Al SHE participation, NAAC, AQAR
data, also maintained in the coll ege
website, which easily accessible to

di fferent stakehol ders. The coll ege
website has al so provision to online
adm ssion and the data collected is
processed for the adm ssion. The
col |l ege website updated regularly to

di sseminate to different stakehol ders.
The ERP system facilitates to handle
all acadeni c and non acadenic
activities effectively and provide
better | earning environnent to students
i ncluding quality education. The staff
applies their |eaves through ERP which
hel ps to naintain the | eave data of
each staff. The library is totally
evolved into digital library. |NFLIBNET
facility provides access to sel ect
scholarly electronic journals and

dat abases in different disciplines to
teachers and students. Al the
computers are connected on LAN. The
committed teamis continuously
upgrading the facilities to nmake the

| earni ng process nore effective to
students. An ILMS by the vender easylib
Software Private Limted was installed
in both UG and PG |ibraries which
functions |ike catal oguing and
accessioning, circulation of books,
users details, books and periodicals
data, library walk in/out details,
stock verification, OPAC and WEBOPAC
used for retrieval / location and
reservation of books etc. The
Principal, A O and concerned

coordi nators generally send the
nmessages related to college activities
only through mail. Simlarly, digital




banners are being used during the
organi zati on of maxi mum prograns. The
coll ege has 24 x 7 vigilance services
of CCTV which helps to nmonitor the
security and safety of the students and
bel ongi ngs.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Alva's Col |l ege has devised an adapted curriculumthat advances the syllabus
prescribed by the affiliating Mangal ore University. The integrated course of
study, in accordance with the m ssion and vision of the college, ains to
develop the skill sets of the students that would ultimtely transform them
into responsible professionals in their respective fields. The | QAC, being the
adm ni strative body that nonitors and naintains the quality of education
inparted in the college, initiates the inplenentation of all aspects of the
curriculumthrough neetings with its menbers before the initiation of the
academ c year. The Principal then conducts further nmeetings with various
Undergraduate (U G ) departnment Heads and Postgraduate (P.G ) departnent
Coordinators to franme approaches for the fruitful execution of the curricul um
The Head of each departnent al so holds a departnental neeting before the
commrencenent of classes, with the intention of applying aspects of the
curriculumin a constructive manner, inproving the teaching process and
docunment ati on of the same. The | esson plans structured by each teacher are
ratified by the Head (U G )/ Coordinators (P.G) before the begi nning of each
senester and conmuni cated to the students. The Deans of each streamregularly
supervi se the acadeni c processes as per the tinetable of the university. The
| esson plan created by each faculty nenber includes the desired outcone for
each portion, units covered, references and the |earning points that will be
instilled in the students. The plan also covers the tools including LMS and
| CT, plans of action, field visits and community orientation programes adopted
for various parts of the curriculum The college has always notivated its
students to enhance their |earning experience through the participation of
educati onal programres such as Wrkshops/ Conferences/ Sem nars arranged by
est abl i shed academi ¢ organi sations. The institution also orients the faculty to
update their teaching methods through conmputer-based | ectures, assignnents,

di scussi ons, workshops, semninars, educational tours, industrial visits and
ot her innovative approaches, in addition to the traditional teaching practices.
Every departnent al so conducts bridge courses for their respective first year
students to hel p broaden their conprehension of the subject, and also for the
seam ess transition into the topics of the prescribed syllabus. Learner centric
t echni ques such as assignnents, peer |learning practices, group discussions,
certificate courses, add-on courses, case studies, projects and quizzes are
enpl oyed for the effective delivery of the acadenic courses. Various forns of
feedback from students, parents, teachers and alumi on curriculum are recorded
periodically. The college is also a repository for nunerous acadeni c books,
periodicals, journals, e-books, digital resources and other reference materials
on diverse subjects. Additionally, the faculty of every departnent keeps their
teacher’s diary updated with records of the various stages of curricul um
pl anni ng and i npl enentati on of each senester, and the same is verified by the
Head/ Coordi nators and Deans. The critical assessnent and suggestions gathered
during the different stages of curriculum provision, contribute to the further




refinenent of the overall process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Dr awi ng

Nanosci ence
and Nanot ech
nol ogy

Tourism
Managenent

Diploma Courses Dates of Duration
Introduction
21/ 08/ 2018 225
13/ 08/ 2018 174
17/ 07/ 2018 150

Focus on employ Skill
ability/entreprene  Development
urship

Thi s course Lear ni ng
was desi gned draw ng from
by the observation
Visual Arts of snall
Departnment  basic shapes
to devel op make the
the basic st udent s
hand drawi ng capable to

skills of draw any

t he shapes from
st udent s. bot h
Basi cal | y, observati on

t he students and their
are guided inmgination.
to create

dr awi ngs
fromdirect
observati on.

Nowadays, The students

strong devel op
soci et al vari ous
requi rement skill

and consuner conponents
acceptance of nanotechn
have becone ol ogy which
the driving are obtained
forces of na from
not echnol ogy  workforce
devel oprment. with added
training and
addi ti onal
subj ects
that build
on their
know edge of
t he subj ect
in the
Physi cal ,
chem cal or
bi ol ogi cal
sour ces.

The Tourism The tourism
managenent nmanagenent
certificate «certificate
course hel ps course hel ps
the students to devel op

to opt for certain
any job in skills of

the field of t he
tourism students.

i ndustry. It This course




06/ 08/ 2018

Practi se

20/ 08/ 2018
Renedi es

Verm cul ture 20/ 08/ 2018

provi des
detail ed
i nformation
about
vari ous
vacanci es in
the tourism
i ndustry and
details of

the job.
The Engli sh
| anguage is
a very
i mport ant
conmponent in

t he nodern
worl d. Even
though it is
consi der ed
as an
of ficial
| anguage and
is made to
learn froma
very young
age,
students are
not
confortabl e
using this
| anguage.

Provi des
know edge
about the
basi ¢ her bal
nmedi ci nes so
that they
get enpl oyab
ility in
Ayurvedi c
Phar macy.

I ndi a being
an
agricul tural
state has
its
dependency
of around 60
to 70 on
agriculture
and
Verm cul ture
is an
organi ¢ way
of
i ncreasing
the soil

provi des

i nformation
on different
j obs and the
skills that
are required
to opt for
t hese j obs.

Usi ng any
| anguage
fluently and
spont aneousl
y is a
skill. The
certificate
course hel ps
t he students
to undergo
vari ous
practi cal
and
t echnol ogy
based
traini ng
that affirnms
their their
confi dence.

Preparation
of basic
her bal
fornmul ati ons
by expert
Ayurvedi c
doctors.

Verm cul ture
i ncludes the
use of
donestic
waste to
produce
organi c
manur e and
also it
depends on
time period
as well as
t he species
used for
this
pur pose.




D et and
Nutrition

Chr omat ogr ap
hi c
t echni ques,
Phyt ochem ca
| analysis
and Food
Adul terants

Rur al
Mar ket i ng

fertility by
avoi di ng the
chem cal s.

13/ 08/ 2018 150 The
techni que of
f ood
preservation
is one of
t he aspects
of this
certificate
cour se,
wher e
student s
| earn the
vari ous
nmet hods of
preserving
t he food.

25/ 08/ 2018 150 The course
hel ps in
| ear ni ng
practi cal
skill s which
are
essential in
scientific
research. It
al so hel ps
t he students
attain
practi cal
know edge
about chroma
t ogr aphy
t echni ques.

14/ 08/ 2018 150 As nearly 70
of Indias
popul ati on
partake in

agricul tural
activities

in rural
areas, the
course can
hel p
generate
nor e

enpl oynent o

pportunities

to both
rural and
urban areas.

The
certificate
course al so
f ocuses on

tests to
det ect the
presence of
commmon
adul terants
in food
itens which
hel ps in
skill
devel oprent .

This course
hel ps the
students to
| earn
scientific
skills in
di fferent
types of chr
omat ogr aphy,
separation
and identifi
cation of ph
yt ochemi cal s
present in
pl ants, and
to identify
adul terants
present in
f oods.

Thr ough the
rural
mar ket i ng
certificate
cour se,
students are
asked to
sell sone
agro
products in
the coll ege
canmpus as
well as in
their
[ ocality.
They are
eval uat ed
based on
their




Phot ogr aphy
and Editing
Principl es

Basi cs of
Hot el Admi ni
stration

Graphi c
Desi gn

25/ 08/ 2018 150 Thi s
certificate

per f or mance.

Phot ogr aphy
is an

course which amazing art.

| ays
enphasi s on

t heory, also

has plenty
of hands-on
t rai ni ng.
Phot ogr aphy
is a very
br oad
enpl oynent
sector with
nost
pr of essi onal
phot ogr apher
S

speci al i zi ng

in the areas
of
adverti sing,
cor por at e,
fashi on etc.

20/ 08/ 2018 150 Thi s course
ainms to
i nprove the
enpl oyabi l it
y of basic
hot el
nmanagenent
gr aduat es,
their
capability ¢
ualification
and
aspiration.
The course
covers al
maj or j obs
in the hotel
sector.

20/ 08/ 2018 300 This section
is an

i nt roduction

to sone of
t he

t er m nol ogy,

It can be a
passi on,
pr of essi on
and | eisure
activity.
There are
many
di fferent

areas within

t he sector
of

phot ogr aphy,
and the work

can be
vari ed. The
cour se
provi des
t heoreti cal
and
practi cal

know edge on
phot ogr aphy.

The Basic
Hot el
Managenent
Cour se
consi sts of
bot h theory
as well as
i ndustri al
traini ng.
Thi s course
hel ps
students in
devel opi ng
proper
know edge
with better

skills and a

new out | ook
to handl e
t he

oper ati ons
in various
sectors of
t he hot el

i ndustry

Thi s course
devel ops the

student s’
skill like
use of
| nt er net,




Di gi tal
Banki ng

Fi nance and
| nvest nent
Managenent

processes
and
equi pnent
used in the
G aphi ¢
Desi gn/ Pre-
press
i ndustries
(the Graphic
Arts).

16/ 07/ 2018 150 Many
busi nesses
have built

t heir brands
and are
thriving

only because
of digita
banki ng. If
we did not
have t he
| uxury of
onl i ne
banki ng,
busi nesses
| i ke Amazon

and eBay may

not be in
exi st ence
t oday.

10/ 07/ 2018 150 New
strategic
priorities

in the youth

field and
have

gener at ed

debat es on

the i nstrune

ntalization

and the role

of youth
wor ker s.

i mage

downl oadi ng,

editing,
croppi ng,

scanni ng,
Printing and

col our

theory etc.

As

t echnol ogy
i s changi ng

t he
financi al
i ndustry,
t he needs
for human

skills and
talent are
evol ving as
wel | . Banks
around the

worl d are

assessi ng
their
digita

optim sation
strategies,
focusing on

t he wel

bei ng of the

human

wor kf or ce.

I nvesting in

st ock
exchange

gi ves good
returns to
the i nvestor

with high
risk

yi el di ng
good

returns.

Students are
taught how
to invest in

any stock

mar ket after

maki ng a

good survey

regardi ng

t he conpany

and t hen
make

i nvest ment s.




El ectri cal
appl i ances
and repair

Payrol | Adm
ni stration

Food and
Nutrition

23/ 07/ 2018

01/11/ 2018

19/ 08/ 2018

150

150

155

The students Repairing of

| earn how to smal |

repair small appl i ances
appl i ances like fan,
i ke fan, iron, mxer,

iron, mxer grinder etc.
grinder etc.
The course
makes them
capabl e of
openi ng
their own
repair
shops, if
t hey choose
to or create
and sell new
wor ki ng
nodel s of
t he
appl i ances.

The course The vari ous

hel ps the concepts
students to that the
be pl aced as st udent s
payrol |l adm will be
ni strator or st udyi ng
an executive will be
or even be based on the
an usage of
ent repr eneur payr ol
with regard sof t war e
to payroll wher e
out sour ci ng st udent s
activities. | earn
vari ous
topi cs such
sal ary
cal cul ati on,
PF EI' S and
tax returns
and gross
sal ary and
CTC

cal cul ati on.

The main aim The students

of the will be able
certificate to
course is on understand
enpl oyabi it t he

y - where nutritional
students are requirenent
enl i ght ened during
wi th basic di fferent
prof essi onal stages of an
know edge of individual’s
Food sci ence life, in




Chemistry Ac
adem a-
| ndustry
Al'i gnnent
(M Sc.
Chem stry)

Chenm stry Ac
adem a-

I ndustry
Al'i gnnent
(M Sc.
Anal yti cal
Chemi stry)

Chemistry Ac
adem a-

I ndustry
Al'i gnnent
(M Sc.
Organi c
Chemi stry)

17/ 09/ 2019

17/ 08/ 2018

17/ 09/ 2019

170

170

170

and
Nutrition.

The regul ar
syl | abus of
t he course
does not
cover the
required
scope of
organi c
synt hesi s.
The present
certificate
course
provi des an
opportunity
for the
students to
devel op
skills in
synthetic
organi c
chem stry.

The
certificate
course is
i ntroduced
to the
student to
create a
bri dge
bet ween
acadeni a and
i ndustry.
The
certificate
syl | abus was
franmed by
t he
suggestions
of
i ndustri al
experts.

The regul ar

syl | abus of
t he course
does not
cover the
required
scope of

detail, and
al so study
the role of
Macro mcro
nutrients
and their
defici ency
in human
body.

Based on the
prescri bed
syl | abus of
t he
certificate
cour se,
experinents
wer e
conducted in
a | aboratory
whi ch has
ultimately
hel ped t he
students to
gain a
practical un
der st andi ng
of the
syl | abus.

Thi s
certificate
course hel ps
the students

to sol ve
cases and
devel op the
skill of tro
ubl eshoot i ng
with regard
to a given
task in a
conpany.

Based on the
prescri bed
syl | abus of
t he
certificate
cour se,
experinents




Conput er
Fundanent al s

Tally ERP
9.0

organi c
synt hesi s.
The present
certificate

cour se
provi des an
opportunity

for the
students to

devel op
skills in
synthetic

organi c
chem stry.

16/ 06/ 2018 150 Conput er
Science is
an essenti al
part of our
daily life.
Al nost
everyt hi ng
around us is
associ at ed
W th
conput er
har dwar e
and/ or
sof t war e.
I nvention in
t echnol ogy
is directly
associ at ed
W th
conput er
sci ence.

04/ 08/ 2018 150 Tally ERP
9.0 course
covers in-

dept h
know edge to
neet the
accounting
requirements
of the

i ndustry. W

not only
teach the
concepts but
al so help
students to
learn as to
how t hey can
practically
i mpl ement s

t hose

wer e
conducted in
a |l aboratory
whi ch has
ultimtely
hel ped t he
students to
gain a
practical un
der st andi ng
of the
syl | abus.

Thi s course
covers basic
per sona
conput er
skills that
i ncl ude:
emai |
etiquette,
wor d
Pr ocessi ng,
spreadsheet s
presentation
sof t war e,
and the file
system Most
student s
wi || have
sone, but
l[imted or
no, forma
conmput er
traini ng.

The Tally
course is
usef ul
mainly for
mai nt ai n
accounti ng
pur poses.
Tally now
has a vast
scope and
has al so
devel oped
nor e
features so
it will help
us not only
in
accounti ng
but also in
conpl i ance,




Basi c
Accounti ng

Human
Resour ce
Enpl oyee
Rel ation

Managenent

Cont enpor ary
Soci al
Skills

12/ 08/ 2018

01/07/ 2018

23/ 08/ 2018

150

150

150

concepts in
t he
accounting
process.

It gives
concept ua
clarity on
t he various
concepts of
Accounti ng
which is an
added val ue

for non-

comer ce
students and
can al so add

value to
one’'s resune
to increase
t he odds of

getting a

j ob.

Human
Resour ces
and Enpl oyee
Rel ati on
Managenent
are
consi dered
to be a
specific
field of
Human
Resour ce
Managenent .
The course
focuses on
est abl i shi ng
and
retaining
productive r
el ati onshi ps
of enpl oyees
within a
conpany.
Soft skills
i ke good in
t er per sonal

reporting
and nore.

Techni cal
ski Il

It plays an
essenti al
role in
creating a
culture in
t he
organi zati on
where every
enpl oyee
t akes
trai ning and
enpl oyee
devel opnent
activities

skills allow teamwork, pr

menbers to
participate
ef fectively
as a nenber
of team
satisfy
custoners
and clients

seriously.
It hel ps the
students to
| earn
obl em
sol vi ng and
critica
thinking. It

provi des the

platformto

the students
to




Publ i ¢ Adnin
istration

Psychol ogy
for Everyday
Li vi ng

Soft Skill
Devel opnent

expectati ons
, hegotiate
make
deci si ons
wi t h ot her
peopl e.

01/ 06/ 2018 150 To introduce
t he concept
of admi nistr
ation to the
students .
To orient
t he students
about the
rol e of
public adm n
istration in
the nation
bui | di ng
process. To
explain the
composi tion
and function
of Local
Sel f
Gover nnent .

25/ 07/ 2018 150 It inparts
basi c
know edge of
concepts and
trends in
Psychol ogy,
and al so
i mparts the
skills
required to
be a trainer
in nmental
heal t h.

13/ 08/ 2018 150 The course

f ocuses on
i mpr ovi ng
soft skills
i ke
| eader shi p,
conmuni cati o
n
creativity,
t eam
bui | di ng
etc. It also
hel ps in the
overal |

participate
effectively
in comunity
life. It
not i vat es
t he students
to work and
conmuni cat e
wi th ot hers.

The syl | abus
of the
Public Adm n
istration
course has
topi cs
related to a
dministrativ
e skills and
al so
regardi ng
civil
servi ce.
Therefore
students can
attain the
know edge of
skills
required for
adnmi ni strati
on.

It makes the
i ndi vi dual
sel f aware
and teaches
t hem sel f -
hel p skills.
It also

| eads to
personality
devel opnent .

The course
covers
t heoreti cal
aspects as
wel | as
practi cal .
In the
syl | abus,
each chapter
has rel evant
exerci ses,
case study,
rol e play,
managenent




Post Post
G aduat e Graduat e
D plona in Di ploma in
Busi ness Busi ness
Managenent Managenent

devel opment ganmes and
of the ot her
st udent s rel at ed
which is activity
i mport ant whi ch gi ves
for the t he
students to opportunity
get for the
enpl oyed. st udents.
28/ 08/ 2018 150 The Busi ness
speci fied Managenent
course in rel at ed
t he domai n skills such
of as
managenent mar ket i ng
st udi es sal es and
focuses on cust oner
t he service, com
appl i cation muni cati on
of and
manager i al negoti ati on,
principl es | eader shi p,
in the pr oj ect
domai n of managenent
busi ness. and
pl anni ng,
del egati on
and tine
managenent
abilities
are
devel oped.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
782

Diploma Course
22

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!




View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Alva's coll ege has devel oped a wel | -organi sed feedback system based on its

i mportance in the review and revision of the inplenmented curriculum The
feedback on curriculumfromall the appropriate stakeholders involved is
gathered, scrutinised and ultimately utilised for the general inprovenent of
various aspects of the college. The feedback forns, based on the nature of
their criteria, are available on the coll ege website. Al stakeholders are
encouraged to fill the forms and give their suggestions regarding the
curriculum before the end of the concerned acadenic year or senester, after

whi ch the consolidated data is evaluated to inplenment any corrective neasures,
if necessary, to the teaching and | earning process of the respective programme.
I f any other | apses in the inplenentation of the curriculumare found through
the gathered data, the relevant bridging is done by the authorities concerned,
and the responsible faculty nenber is counselled regarding the same. The
CGoverning Council of the college along with the Board of Managenent deliberate
on the summari zed report, and execute any required changes. The action taken
report, along with the feedback anal ysis of each academ c year, is uploaded to
the coll ege website.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5325_Value_added_courses_1597836670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5325_Projects_undertaken_1597839034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5325_Demand_ratio_1600080106.xlsx

teaching only UG
courses

teaching only PG
courses

2018

3563

698

158

83

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-mentee system is maintained in the college separately for undergraduate and post-graduate
courses. Mentoring is a valuable strategy to provide students with the emotional and instrumental support, which
is needed for students to achieve their goals. We have high aspirations for all of our students and want to help
them achieve and surpass their own expectations and those of the people who teach and care for them. Mentors
will take the lead role in students’ college life by providing information, guidance and encouragement, nurturing
students college aspirations, helping them to prepare for college and how to make successful transitions. In

addition, mentoring the students in college helps, them feel more connected and engaged on campus, which can
ultimately improve students overall growth. In order to monitor both the academic and non-academic aspects of
the students, our college has implemented the mentor mentee system in two different dimensions for
undergraduate and postgraduate students respectively, by identifying their basic needs in the curriculum. Mentor
Mentee System for Undergraduate Courses: The deans of the each department will be appointing the mentors
for each class after consultation with the principal. A class with more than 30 students will be allotted with few
more teahers based on the number of students, as assistant mentors, who will help in monitoring the students.
Each mentor has to maintain a coordinators dairy which will be having their mentees profile. The mentors have to
monitor the cumulative dairy, which is updated by the students regularly. The mentor has to conduct meeting
regularly to monitor the challenges or the problems that the students are facing in the college and hostel
premises. The academic advisor will be responsible for signing the leave records. Mentor Mentee System for
Postgraduate Courses: Comparatively well matured students group could be found in the postgraduate courses
and mentoring system is structured on the basis of same background. The principal will intimate the coordinators
of all postgraduate departments to appoint mentors for each student based on availability of full-time lecturers in
the respective department, and the same list must be forwarded to the principal for confirmation. Coordinators
will be responsible to conduct regular meeting in the department among the mentors to identify issues and
initiate innovative strategies in the mentoring process, the same must be maintained in the departmental
proceedings. Mentors are responsible to keep a tract of each student assigned and any irregularities found must
be reported to their coordinators and to the parents. Apart from this, mentors must maintain records of
consultations, counseling or referring external counseling, whenever it is done for any student. All coordinators
and deans meet with the principal frequently for the better maintenance of the mentoring system of the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4261 188 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

241

241

0

47

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5325_ict_tools_1599811532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5325_e_resource_1599811560.xlsx

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In Alva’s Coll ege, evaluation adopts a two-pronged strategy. The Formative
Assessment is put in place for continuous internal assessnment and vari ous
strategies are adopted by the institution for this. The Summative Assessnent is
put in place for semester end evaluation as per the mandate of the University.
Formative Assessnent involves the assessment of the students for their |earning
abilities. After the commencenent of college, beginning of the senester bridge
course is conducted for the students who have cone fromdifferent streans. As a
part of internal assessnent criteria and for the devel opnent and i nprovenent of
their reasoning ability case study analysis is conducted for the students.
Group semnar is given to students for inproving their comunication skill
interaction ability for the allotnment of internal assessment. As a part of
their syllabus field study report is also prepared. The Summative Assessnent of
t he students involves the eval uation process prescribed by the University. The
process involves the internal assessnment conducted at the Coll ege |level as per
the requirements of the University and the practical and theory exam nations
conducted at the College by the University. Each senester w tnesses two
i nternal examinations and on the basis of which students are also identified as
advanced and sl ow | earners. The process of internal assessment is transparent
and the reforns are ushered in on a regular basis. The University has
i ntroduced the system of OVR answer booklets, Coding and de-codi ng of answer
bookl ets to hide the identity of the candidate witing the exam

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Alva's College is affiliated to Mangal ore University the College follows the
uni versity cal endar of events and tinme table. College conducts senester
exam nation as per the tine table prescribed by Mangal ore University. Academ c
year starts as prescribed by Mangal ore University. College prepares academ c
cal endar contains plans for curricular and co-curricular activities based on
the avail abl e working/ teaching days as per university nornms. Acadeni c cal endar
is prepared by conducting nmeeting with deans and HOD of various departments
Approval for acadenm c calendar is given by the heads of the departnents and the
principal after nmaking the necessary changes if required. The academ c cal endar
is then made known to the entire faculty before the commencenent of the
semester. Academ c cal endar of the institution includes schedules of curricular
activities, co-curricular activities, internal exam nation dates, subni ssion of
i nternal assessnment and list of holidays. Students are then infornmed about the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5325_Honours_recieved_1598258478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5325_Evaluation_1599916042.xlsx

i nternal exam nation. Lesson plans are then
prepared by the faculty nenbers’ |esson plan conprises of study objectives,
content to be taught, teaching nmethodol ogy, assignnents, possible questions,

teaching aids, total teaching hours, reference books. Mnitoring and
i npl enentation of | esson plan is done by the heads of the departnents and
corrective actions are suggested wherever required. Tine tables of regular
classes for the senester is prepared well in advance and displayed on the
departnental notice board. There is an academ c advi sor appoi nted by
HOD/ Pri nci pal who nonitors the day to day conduct of classes based on the tine
tabl e.

academ c cal endar and tine table of

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://al vascol | ege. coml cour ses/ program out cone- cour se- out cone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://forns. gl e/ 2zUH qp9GCX1i Vxwo

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Duration Name of the funding

agency

Total grant
sanctioned

Nature of the Project

Alva's 8. 62 2.63
Educati on
Foundat i on,

Moodubi di re

Any O her
( Speci fy)

730

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property 13/ 08/ 2018

Ri ghts

Resear ch and Devel opnent
Cel |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Date of award

Awarding Agency Category

No Data Entered/ Not Applicable !!!



https://alvascollege.com/courses/program-outcome-course-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5325_Pass_percentage_1599916057.xlsx
https://forms.gle/2zUHfqp9GCX1iVxw9
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5325_Research_Fund_1597829666.xlsx

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Departnment [Al vas Audi o- Al vas Al vas Pr oducti on 01/ 06/ 2018
of Post vi sual Educati on Mul ti nmedi a of
G aduat e Pr oducti on Foundati on, Contents I ntervi ews,
Studies in St udi o Moodubi di re Awar eness
Journal i sm vi deos,
and Mass com Al vas
muni cati on Cel ebrati on,
Speci al
tal ks, Cover
song,
Docunent ary,
Col | ege
prono, Al vas
News Ti ne.
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

PG Dept. of Biotechnol ogy 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal PG Applied Zool ogy 1 1.89
I nt er nati onal PG FSN 7 2.82
I nt ernati onal UG Commer ce 3 3.84
I nt er nati onal PG Anal yti cal 3 4. 14
Chem stry
I nt ernati onal PG Commer ce 4 5.52
I nt ernati onal PG (HRD) 1 9.21
I nt er nati onal PG Bi ot echnol ogy 7 0. 66

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 5
Kannada 2
PG Bot any 3



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5325_Incubation_centres_1599635591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5325_journals_notified_on_UGC_1599636037.xlsx

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
CGenoprotec |S. Shruthi |Toxi col ogy 2018 8 Alva' s 7
tive Resear ch Col | ege,
ef fects of Moodbi dr i
gallic
acid
agai nst
cisplatin
i nduced ge
notoxicity
in bone
mar r ow
cells of
nmce
ESCC Raghavendr Nat ur e 2018 7 Alva' s 7
ATLAS:. A a Rao B |Scientific col | ege,
popul ati on Reports Moodubi dr e
wi de
conpendi um
of
bi omar ker s
for
Esophageal
Squanous
Cel |
Car ci noma
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 4 24 0 0
rs/ Wor kshops
Present ed 29 29 0 0
papers
Resour ce 0 0 1 0
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5325_Books_and_Chapters_1597830533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5325_Bibliometrics_1597830575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5325_Faculty_participation_1597831254.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NCC Arnmy W ng

State Level Best
Institution Award

Kar nat aka and Goa
Directorate , NCC
Bangl ore

92

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5325_Extension_1597830712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5325_Awards_for_extension_1599636076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5325_Students_in_extension_1597830843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5325_Linkages_1597830876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5325_MoU_1599636101.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
24000000 22910026
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with LCD facilities Exi sting
Laboratori es Newl y Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.3.3 2012
Webopac Ful l'y 4.3.3 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Jour nal s 70 435937 61 132349 131 568286
Text Books 26620 0 477 286178 27097 286178
Ref er ence 1066 0 0 0 1066 0
Books
e- Books 94 0 0 0 94 0
e-Journal s 13 0 2 0 15 0
CD & Vi deo 894 0 0 0 894 0
O hers(spe 42 31960 39 45214 81 77174
cify)
Weedi ng 0 0 0 0 0 0
(hard &
soft)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5325_augmentation_details_1599629754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5325_Library_1599632510.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 274 196 100 13 0 26 39 100 24
g
Added 0 0 0 0 0 0 0 0 0
Tot al 274 196 100 13 0 26 39 100 24
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Alva’s Multinmedia Studio htt ps://ww. yout ube. com wat ch?v=4UAyoGu

2yRY

Alva’s Miultinedia Studio https://al vascol | ege. conml col | ege/facili

ties/multinedia-studiol/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20050000 20043553 24000000 22910026

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As is the normof the college, individual personnel naintained each and every
part of the canpus’ infrastructure including the building upkeep,
transportati on and ot her associ ated paraphernalia. The mai nt enance team
consi sting of electricians, plunbers, carpenters, and the |ike, rendered their
service according the nature of the issue recorded in independent conplaint
regi sters for various services. Atotal of Rs. 2,29,6 10,026 was utilized for the
devel opnent and mai ntenance of both the U G and P.G infrastructure during the
concerned year. The 35-acre coll ege canpus has 125 traditional classroons wth
bl ackboards, 47 classroons with LCD, 33 classroons with internet connectivity,
6 semnar halls - sonme with ICT facility, a video centre and 49 | aboratories
used by the staff and students of various departnents for regular cl asses,



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5325_e-content_by_teachers_1600148924.xlsx
https://www.youtube.com/watch?v=4UAyoGu2yRY
https://www.youtube.com/watch?v=4UAyoGu2yRY
https://alvascollege.com/college/facilities/multimedia-studio/
https://alvascollege.com/college/facilities/multimedia-studio/

guest lectures and other activities associated with the curriculum Each
| aboratory has its own safety systemwhich is nonitored by the assigned
per sonnel whosupervi se every aspect of the facility, and also record the
periodi cal maintenance and status of the instruments and chemicals in the
| aboratory | og book. Every departnent that avails the laboratory facility
mai ntains a record of the sane. The U G and P. G sections of the college
[ibrary which are under the supervision of the Chief Librarian have been
revanped wi th advanced anenities |ike Easylib and Wb OPAC that enhance the
overal |l functioning of the |library managenent system (LMS). The novenent
register for the staff and students continues to be maintained by the
respective sections, as well. The administrative body of the college has franed
a separate policy with particular rules and regul ations for specific sections
of the canmpus such as the sports conpl ex, playground, synthetic tracks, gym
swi mm ng pool and yoga centre. Regul ar maintenance is undertaken to ensure that
the said facilities function as intended according to the highest of standards.
The coll ege has updated its IT infrastructure through the upgradation of its
conputer | aboratories and browsing centre. Al of the 26 offices and 39
departnents of the coll ege have been provided with upgraded conputer systens
with a high-speed internet connection of 100 Mops. Both the staff and students
make use of the internet facility to inprove the teaching-Iearning process. The
computer | aboratories are serviced and mai ntai ned by expert technicians and
each | aboratory maintains an individual |og book, as well. Routine naintenance
i s undertaken in every section of the college, including the classroons. Each
and every aspect of the classroomincluding its inventory is under the purview
of a relevant departnent, and is periodically nonitored by the assigned
mai nt enance team The college continues to maintain its fully-fledged
mul tinmedia studio which serves to facilitate the | earning process of various
departnents through e-classes and | ecture capture systens. The coll ege has al so
assi gned capabl e technicians for the studio to ensure the snooth functioning of
the same. The expenditure incurred during the specified period for the
mai nt enance of the physical and academic facilities of the college cane to a
grand total of Rs. 2,00,43,53300 and Rs. 2,29, 10, 02600 respectively.

https://alvascollege.com/college/facilities/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support SC/ ST Schol arship 1798 6987885
frominstitution Backward C ass
Schol arshi p

Kar nat aka Labour
Wl fare Board
Schene POST MATRI C
SCHOLARSHI P
Seet har am Ji ndal
Foundati on
Mangal ore Unversity
Sport schol ar ship
Sport schol ar ship
/ USSE Mangal or e
Unversity
Institution
Freeshi ps / Adopt

Fi nanci al Support
from O her Sources



https://alvascollege.com/college/facilities/procedures-and-policies/

a) Nati onal IVHRD Schol ar shi p 74 740000
Fresh MHRD
Schol ar shi p Renewal
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 12/ 06/ 2018 2725 Facul ti es and
devel opnent Resour ces persons
Renedi al coachi ng 19/ 07/ 2018 592 Col l ege faculties
Language | ab 07/ 06/ 2018 2053 Depart ment of
Engl i sh
Bri dge courses 05/ 07/ 2018 7449 Facul ties
Yoga, Meditation 24/ 10/ 2018 180 Al vas Col | ege of
Nat ur opat hy
Per sonal 27/ 07/ 2018 42 Bel aku, Al vas
Counsel I i ng and Counsel i ng Center
Ment ori ng
Bussi ness Engli sh 30/ 08/ 2018 145 Depart ment of
Communi cati on (BEC) Engl i sh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET 35 35 0 0
2019 CA- 55 55 27 0
| NTERVEDI ATE
(Decnber)
2019 CA- 1 PCC 51 51 13 0
(group I)
and Goup I
2019 JAM 23 23 2 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

4

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5325_Scholarships_1597907598.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5325_Development_Schemes_1597907894.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5325_Guidance_1597908247.xls

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
24x7 ALEMBI C 827 224 PA COLLEGE, 200 159
PHARVACEUI TI MANGAL ORE
CALS BRI Tl SH HEALTHI FY
Bl OLOGE CALS VE,
CONZULERE BANGAL ORE
DELO TTE VLCC,
DEMAND NXT BANGAL ORE
EY GOAN HEALTHI FY
I NSTI TUTE IVE,
| NFOSYS BANGAL ORE
| NFOSYS BPM ALVA' S
JARO COLLEGE
EDUCATI ON MOODBI DRE
KOTAK JAYCEES
MAHI NDRA LT Engl i sh
| NFOTCH Medui m
NANDI TOYOTA School ,
NI NJACART Kar kal a
NOTHERN Al va’s
TRUST QUESS Col | ege,
SUNRI SE Moodbi dri .
Bl ZTECH TCS St. Xavier
W PRO W PRO School ,
(WLP) Si ddakatt e
CGovt School ,
Putti ge CGovt
H ghschool ,
Ki nni
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 252 BA, BSC. BCOM Sci ence, MANGLORE MA- ENGLI SH
HRD, BCA Arts, UNI VERSI TY | MA- ENGLI SH
Commer ce ST. B. ED MCJ-
ALOYSI US, BROADCAST
MANGLORE AND
B.ED IN MANAGENMENT
BANGLORE MA- ENGLI SH
NI TTE VBC-
UNI VERSI TY PSYCHOLOGY
MANI PAL VBC-
UNI VERSI TY PSYCHOLOGY
JAI' N MCJ MA-
UNI VERSI TY, JOURNALI SM
BANGLORE MA- ENGLI SH
GARDEN CI TY |MCJ MCJ MsC
UNI VERSI TY PSYCHOLOGY



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5325_Placement_1597909983.xls

ST.

PHI LOVENA
COLLEGE,
PUTTUR JAIN
UNI VERSI TY,
BANGLCRE
BANGLCRE
UNI VERSI TY
ALVAS
COLLEGE,
MOODBI DRI
ST.

THEOLOGY LLB

B. Ped B. Ped

B. Ped B. Ped

MA- ENGLI SH

B. Ped B. Ped
VA-

SOCI OLOGY

B. Ped B. Ped

B. Pe

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 3
GVAT 1

Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports Day conpetition i nter departnent 198

Col | ege Day conpetetion i nter depart nent 748

79th AU Athletic Nat i onal 5000
chanpi onshi p

MJ C Athletic Nat i onal 750
Chanpi onshi p

MJ C Yoga Chanpi onship Nat i onal 160

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2018 Bronze Internatio 1 0 BA17127 El | akki ya
dasan

2019 Bronze Internatio 1 0 HR15021 Dharun. A
2019 Bronze Internatio 1 0 BB18347 Ashi sh

Bhal oti a

2019 Si |l ver Internatio 1 0 BA17125 Shubha V

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5325_Progression_1597910615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5325_Qualifying_1597910770.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5325_Activities_Organised_1597911136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5325_awards_in_activities_1597913789.xlsx

the institution (maximum 500 words)

class advisers and all the Deans of the various streanms. The objective of
student council of our college is to provide equal opportunity to students t

devel op | eadership and organising skills by carrying out various college
activities throughout the academ c year. In addition to planning events and

concern towards comunity welfare. Student council is framed by selection
nmet hod by the Academni c advisers of the respective classes and cl ass
representatives are selected. The class representatives have the general
responsibility of coordinating, directing and overseeing the activities of
student in the class. The academ ¢ schedule of the entire year for student
council starts with “lIndependence Day” where all the responsibilities are
officially taken up by student council body. The coll ege has vari ous academ
and adm nistrative bodi es that handl e student council. Major activities carr
out by the student council with the hel p of managenent are as foll ows:
| ndependence Day, Republic Day, Alva’s Nudisiri, Alva's Virasath, Alva's
Deepaval i, Alva's Pragathi, Srilankan Day, Keraliyam Ifttar, College Day,

in the college. Class representatives will attend all the neetings pertainin
to all the programms and informthe sanme to the entire class. Student’s

Funds for NSS activities |like check dam construction, blood donation canps,
creating awareness regarding nalaria and dengue, Swacch Bhar at habhi yan are
collected by the student council. The followi ng acadenm ¢ and admini strative
bodi es have student representatives: ? | QAC ? Hostel food conmttee ?
Organi zing conmittees of various departnents ? Coll ege Magazi ne comrittee ?

? NCC Rovers and Rangers units

Student’s council is an active body of Students by students and supervised by

o

executing them the voice of student council upholds the college spirit with

c
ed

Talents Day and Sports Day. Along with these NSS, NCC and 34 foruns are active

g

representatives also collect feedback for acaden c and non-academi c activities.

Departnental News Letter and Wall Magazi nes ? Various Forum associ ations ? NSS

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The alumi association of the college was registered recently on
29-09-2018. The nenbers of the association are the representatives of diverse
alumus and are fromdifferent streans. The Al umi Associ ati on has been
actively functioning in the college and also in various Departnents. Few of t
departnments organi zed the al unmus neeting on convocati on day on 04-05-2019,
during which departnent collected the feedback fromthemfor the future
initiatives. The Alumi Association has been functional in the shaping in the
policies and overall devel opnment of the college. The main objective of the

al umi association is to create and maintain a lifel ong connection between
Institute and its Alumi, finding a new way to build an engage nenbership bas
is an integral task of the Association. Every year the students are requested
to fill the feedback form before they receive their certificates. The data is
col l ected and proceed for analysis and used for devel opnent of the coll ege.

books, , ¢ The Alumi of Biotechnol ogy departnent had contributed financially

contribution ¢ Sone of the alumi are expert in their respective fields they
are invited to deliver guest talks. ¢« Many alumi have hel ped t he depart nment
pl acing the students to the Internship and project work and given a reference

who have contributing significantly to the devel opment of the college. ¢ The
al umi nenbers are actively sharing inputs to upgrade the acadeni c course
curriculumw th respective changing scenario. ¢ Sone of the alumi are public

he

e

Fi nanci al neans of contribution ¢ The alumi offer the assistance in the form

for organi zation National and |International Conference. Non-Financial neans of

in

to the vacancies for the students ¢ Sone of faculties are alummi of our college




representatives they help us whenever there are sone |ocal problens .Their
feedback is valuable for the admnistration of the college. ¢« The alumi those
are in the field of mass media and comuni cation help in providing advice,
their views and supports plays a vital role in nounting the inage of the

college in the society.

5.4.2 — No. of enrolled Alumni:

910

5.4.3 — Alumni contribution during the year (in Rupees) :
910000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CASE STUDY 1: RESEARCH CELL Research Cell was set up in the academ c year
2013-14 by the recommendati on of |1 QAC of the college to nonitor and pronote
research activities of the institution. Since the academ c year 2017-18, it is
functioning under the nane of “Inventio” with the objective to create research
environment in the college, notivate students and staff to take up research
projects. The cell is headed by Chief Coordinator Dr. Raghavendra Rao,
comprising a conmttee of ten menbers including the principal of the coll ege.
The committee holds neetings occasionally to discuss about the various aspects
of research activities of the institution and suggests for initiation
correction, publication and approval of research work initiated by the
faculties and students as well. The conmittee recomends the nanagenent to
provi de financial support for the approved research projects of the faculties.
CASE STUDY 2: CERTI FI CATE COURSE MONI TORI NG COW TTEE This commttee was set up
in the academ ¢ year 2013-14 by the recommendati on of | QAC of the college to
noni tor and pronote certificate courses by the various departnents of the
institution with the objective of helping students to achieve nore than their
academ cs. The committee invites the proposals of various certificate courses
by the in-charges (coordi nators) of concerned departments and it will be
verified and approved by the Commttee Coordinators. The sane will be
i mpl emented by the respective departnments based on the guidelines given by the
committee. It is the responsibility of the course in-charges to report the
activities of the programe frequently.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Coll aboration Strategi c plan of Iinking each student
to the practical settings through

mandat ed i nternship is inplenmented.

Each departnment of PG UG studi es have
an expert committee to bridge and
suggest industry interaction and




addi ti onal programes |ike guest
| ectures and wor kshops are planned in
association with various industry
al utma rel ati ons.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Up- gradati on of physical infrastructure
with respect two optinmal use of
cl assroom semninar halls, audio visual
roons, conputers are ensured through
systemati zed nanagenent flow chart.
Library facilities are nade online and
E-materials are give a preference where
in each departnent is nmandate to
prepare enough E-materials other than
the E-platformused for the regular
academ c wor k.

Exam nati on and Eval uati on

1) Eval uation based and out cone based
cl assroom are the inportant new
initiatives planned to reach this goa
t he exami nation conmttee has been
reframed with nore menbers. 2)
Eval uation indicators with respective
to teaching | earning and student
devel opnent has been expanding to
i ncl ude additional aspects like, a)
Performance in the internship. b)
Feedback in the internship agencies. c)
Participation in co-curricular
activities, social and enotional
capabilities of the |earner.

Teachi ng and Learni ng

Based on the program and course outcone
few i nportant strategies are planned
out for inprovenent of teaching
| earning. 1) Assessnent of class
pedagogy and inclusion of E-naterials
in the classroom | earning. 2)
Participation of students for |esson
pl an i npl ementati on where in student’s
makes snmal | presentation. 3) Effective
use of Google classroomfor post class
di scussion. 4) Ensuring students
participation for project work based on

class finding / discussion.

Curricul um Devel opnent

The coll ege follows curricul um desi gned
by Mangal ore University. But to enrich
the curriculumvarious innovative
nmet hods are practiced. Feedback
regarding curriculumfromteachers,
students, parents, enployees renowned
academ ci ans and al ummus are col |l ected
anal yzed. Based on this, a) Chart of
suggestion is send to University
t hrough the principal for amendnents.
b) Supportive progranis |ike
i nternshi ps, project works, certificate
courses, add on courses, guest
| ecturers and semi nars are organi zed




and the findings of this is
communi cated to various Boards of Study
and the University.

Resear ch and Devel opnent

1) Administrative research activities
grouped and directed by research
coordi nators, assisted by each Faculty
of know edge. 2) The cell has
systematically sensitized faculty on
three inportant issues, a)Research
b) Publ i cation c)Patenting Student

t eacher conbi ned project are evol ved
and supported by the managenent, a need
of separate finalized adm nistrative

structure is determ ned and sane is
reconmended to the managenent.

Human Resource Managenent

Participatory mcro units for various
academ c and co-academic activities are
created and participatory nodels of
managi ng mcro and nmacro adm nistrative
need i s strengthened . Financia

sustainability and acadenic
sustainability has been nade as pivot al
in recruitment and depl oynent of
wor kf orce integrated perfornance
apprai sal is planned both for teaching
and non teaching staff.

Adm ssi on of Students

A clear policy of inclusion of
differently able socially marginalized
differently talented is practiced and
nonetary systemregarding their
education and progress is put in place.
Expansi on of geographical area is

ensured through publicity using
electronic nedia and digita

materi al s.
Al umi

network is involved in
suggesting students from various parts

of the country for various UG and PG

cour ses.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Adm ni stration

Faculty, Attendance, |eave managenent,
students attendance and cl ass
preparation and nonitoring various
committees task and assigning and its
various eval uation of interna
assessnent and faculty eval uation
carried out through well designed LM
system Student’s perfornmance feedback
i s managed and parent’'s are connected
by a LMS. Report generation and content
devel opment with respect to various
courses and programes are carried out
usi ng col l ege website. Al official
comuni cations are paperl ess using

internal mail system




Fi nance and Accounts

Al'l the paynents are channelized
t hrough e- paynment gateway integrated
into the separate finance nanagenent
software. Al sanctions, Auditing, bill
cl earance i s done using the software
Tal | y ERP9.

Exam nati on

I nternal assessnent exaninations are
conducted using LM5 and internal
assessnent credits are allocated

automatically. University exam nations

are partly electronised. Results and

mar ks card are issued through online

pl atform and comuni cati on regarding

student’s performance i s conmuni cat ed
to the parents through the LM

Pl anni ng and Devel opnent

Devel opnent plan and budget is prepared
using e-platformlocation and
utilization and feedback regarding
various prograns both acadeni c and co-
academ c i s obtained through coll ege
website and sanme is utilized for
anal yzi ng the pl ans.

Student Admi ssion and Support

Advertisenent of courses, progranmnes,
certificates courses and add-on
programes i s done using electronic
medi a. Online application fornms for al
the concerns are nade avail abl e.
Counsel i ng and question answers
servi ces regardi ng various courses are
made available in the college website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme
organised for | organised for
teaching staff | non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5325_Faculty_Emp_1598006489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5325_Development_training_programmes_1597989170.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
190 51 45 0
6.3.5 — Welfare schemes for
Students

Non-teaching
EPF, ESI, Maternity Benefit Fees concession for
nmeritorious, cul tural
, sports, physically
chal | enged and Kor aga
community students.

Teaching
EPF, ESI, Maternity Benefit

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and External Audit Report Internal Audit Report: Institution conducts
internal and external audit regularly by Chartered Accountant Firm M S Uresh
Rao and Firm Moodubidire. Qualified Internal Auditor from external source have
been permanently appointed and a team of staff under them do a thorough check
and verification of all vouchers of all the transactions that are carried out
in each financial year. Likewi se, an external audit is also carried out on an
el aborate way at every quarter. Scope of audit covers verification of receipts
and vouchers all inconme and expenditure on daily basis. It also covers Pay rol
verification, capital expenditure verification, receivables verification,
verification on bank reconciliation statement. So far there have been no ngjor
obj ections. Mnor errors of om ssion and conm ssion when pointed out by the
audit teamare imediately rectified. The report is analyzed by the nmanagenent
and renedi al neasures are taken with proper follow up. External Audit Report:
External audit is conducted by MS Devkumar Co, Mangal ore on yearly basis.
Report of the external audit is exam ned by the managenent for proper renedial
action.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Internal

Audit Type External



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5325_Training_Programmes_1598007316.xls

Yes/No Agency Yes/No Authority

Academ ¢ No No Yes | QAC
Adm nistrative Yes Ext ernal Expert Yes Gover ni ng Body
Conmi t ee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | aboration for various activities such as 1. Co-curriculamActivities 2.
Extension Activities 3. Internship

6.5.3 — Development programmes for support staff (at least three)

1.Stress and Ti me Management anong Non -Teaching Staff 2. ICT - Internet Access
3. Managi ng | nterpersonal Relationships

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Renedi al classes for slow | earners, average |earners and neritorious students
have been conducted 2. More MOUs have been initiated 3. |ICT based teachi ng have
been initiated intensively.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Gender Equity 07/ 08/ 2018 07/ 08/ 2018 600 400
and Wonen
Enpower nent

"CGender Equity 09/ 10/ 2018 09/ 10/ 2018 585 415
and Prevention
of Hunan
Traf ficking"

"Worren 10/ 03/ 2019 10/ 03/ 2019 130 129
Enpower nent
Pr ogr ant'

“l ssues and 14/ 03/ 2019 14/ 03/ 2019 100 50
Chal | enges of
Wonen



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5325_Quality_Initiatives_B_1597995979.xls

Enmpower nent ”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

54.78
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 14
Provision for |ift Yes 14
Ranp/ Rai | s Yes 14
Braille Yes 14
Software/facilities
Rest Roorms Yes 14
Scri bes for exam nation Yes 14
Speci al skill devel opnent Yes 14
for differently abled
students
Any ot her sinilar Yes 14
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

student s

12/ 06/ 2018

For the systematic
functioning of the
institution the students
are thoroughly acquai nt ed
with the code of conduct
and are expected to bear
in mnd their adherence
to it. The good behavi or
of each student is a part
of the collective
serenity of the canmpus,
students are expected to
act along with the
academ ¢ advi sors, deans,
principals and ot her
advi sors in good faith,
bei ng present in the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5325_Inclusion_1599819961.xlsx

canpus and participating
in the required
activities is very much
expected and attendance
of each student is
nmoni tored to keep track
of their day to day
presence and
participation. Every
student has to maintain
the eligibility of the
university with regard to
mar ks and attendance, and
evils like ragging are
strictly prohibited and
apt punishnent will be
adm ni stered if any such
act is practiced.
Students are not all owed
to use nobil e phones and
ot her such gadgets within
the col |l ege canpus, they
are expected to perform
in their exans very
fairly, and al so have
necessary documents
whenever required. The
student code of conduct
el abor at ed above does a
fair job in the best
interest of the students,
teachers and the
institution and aids in
systematic function of
the | earni ng experience.

Code of conduct for
t eachers

12/ 06/ 2018

Teachers being the
guiding force to the
students, the institution
has a wel | -established
Teacher Code of Conduct.
Every teacher is expected
to uphold the genera
nmor al consci ousness and
pass it on to the
students, teachers are to
teach the right and good
keepi ng the academ c
consci ousness for the
excel | ence of the
students in their chosen
courses, they are al so
expected to exhibit good
behavi or, regularity,
trut hf ul ness, ki ndness
and every other virtue
that they woul d best ow
upon the students through
their actions and




conduct. Teachers are
hi ghl y expected to
provide fair treatnent to
the students in the
exani nati ons,
assi gnnents, attendance
and other areas, they are
not supposed to be
dom nant, but to have
friendly relations with
the students to nake them
feel at confort and excel
in their endeavors and
apart fromthe academ c
interest, it an inportant
duty on the part of the
teachers to discover the
other interests of the
students and help themto
wal k in the right
direction. The above
bri efed teacher code of
conduct serves as a
guiding force to all the
teachers and it has
hel ped to uphold the
nmorals of the institution
and the society.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Certificate Course: 02/ 08/ 2018 15/ 02/ 2019 27
Hunman Val ues
Pr of essi onal Ethics

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Staffs using Public Transport

Pedestrian friendly roads

Pl astic-free canmpus

Paperl ess office

Green | andscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title : Adoption schene for Meritorious, Sports, Cultural
and other students 2. Goal : To encourage the highly neritorious students who
have excelled in sports and cultural activities. And also the talented
differently abl ed students and the students of narginalized tribal communities.
To unite and cherish students of different regions under a single institution
To encourage and support the socially nmarginalized section of students. To help
students with present skill oriented courses so that they can face the
conpetitive world. 3. The Context : Adoption being one of the cherished visions
of the institution, young mnds and hidden talents are encouraged by providing




schol arshi ps which are started by Dr. M Mhan Alva, Chairman Alva's
institution. Adoption prograns enhance the students to explore the innovative
worl d. Skill prograns and courses which are given to themalong with their
course provide notivation. They are given food, accomodati on and study
materials for the fruitful conpletion of their higher education. Candi dates are
sel ected based on the foll owi ng sub-categories: 1. Cultural adoption: 2. Sports
adoption 3. Merit based adoption 4. Ghers : i) Adoption of the differently
abled ii) Adoption of Tribal students 4. The Practice: Certain criteria are
followed in order to select applicants for various adoption schenes based on
whi ch the candi dates can obtain adoption. The process begins with inviting
applications, then screening the applications, testing/validating and fully
sel ected students shortlisted by the chairman. The candi dates and their
parents/guardians are famliarized with the facilities provided under their
respective adoption scheme along with the ternms and conditions which have to be
abi ded by the candidates. Cultural Adoption: The applicants under this schene
are supposed to nmention their interest in cultural activities. At the begi nning
of every acadenic year, these applicants are tried out to validate if they are
suitable to be part of the cultural adoption program Aspiring candi dates are
required to attend the cultural selection test in which they are screened based
on their performance by professional trainers. The students who al ready possess
a certificate of excellence in any art or cultural form of dance or nusic at
nati onal or state |evel conpetitions have to produce the sanme. If these
certificates are recogni zed and found to be valid then these students are
considered for adoption. Sports Adoption: Every acadenmic year, a 10 day sports
canp is conducted in the nonth of April, to which applications are invited from
the candidates. During the canp, the applicants are judged by their sports and
athletic performance. The canp provides conmplinentary food and acconmodati on
for all the applicants. The sel ected candidates are provided with conplete
adoption which includes sports training and acadenics. They are required to
attend regular training in order to build their physical strength and inprove
their skills. Once sufficiently trained, these students are provided
opportunity to take part in various sports events at different levels. Merit
Based Adoption: Merit being one of the prom nent criteria in educationa
institution, Alva's College provides adoption to neritorious deserving students
based on their performance in previous qualifying exam nations. Furthernore,
t he candi dates who have obtained the required percentage of marks (above 90
percent in their PUC exam nation) are informed. The students will continue to
be under the adoption schene, provided they obtain the required percentage (85)
at the end of every acadenmic year. O her Adoptions: One of the Institutional
whi ch concerns student welfare is the adoption schenme for differently-abled and
tribal students. These students are considered for the conpl ete adopti on schene
after scrutinizing the docunents that validate their status. Once in every
three nmonths, a neeting is held to discuss their welfare. 5. Evidence of
success: Students under the cultural, sports and nerit-based adopti on schenes
have secured ranks and other distinctions in their respective areas, thus
hi ghl i ghting the success of the aforenentioned practices. The students who cone
under the sports adoption have taken part in various |evels of sports including
state, national level and Oynpics. Sports and cultural adoption students have
expanded and honed their skills with daily practice which has hel ped themto
achi eve success in their respective fields. Students who have passed out from
the institution have taken up teaching/training youngsters in their respective
fields with the sanme zeal and enthusiasmthat they received fromthe
institution, thus nmaking them exenplary role nodel for future anbitious
students. 6. Problens faced and Resources Required: Adoption schene is
i npl emented as per the vision of chairman and managenment of the institution to
devel op sports, cultural activities along with the acadenm c achievenent. It is
felt that nore trained personnel required in order to nould the students under
the aforesaid schenme. Best Practice-2 1.Title: Professional and Personality




Devel opnent Trai ning Programme Vision: The institution focuses on the
prof essi onal and personality devel opment of the student to make themreliable
with a positive attitude and right decision making through Guiding Enabling the
students with rel evant conceptualized professional and personality skills ,
enhanci ng themtowards a bright future career with the values of honesty,
generosity, Sincerity, Hard Work and Ethics. Mssion: To educate students in
various technical fields to fulfil requirenent of human resources by providing
sustai nabl e quality of education, training and |earning environnment, also
noul di ng themto becone skilled conpetent and responsible citizens. 2. Goal: To
| mprove conmuni cation and | eadership skill of the students To Cui de students to
choose right career Devel opnent of self-confidence, conradeship and secul ar
outl ook To neet the manpower requirenents of the Industry To provide resources
and activities to facilitate the career planning process. To act as a link
bet ween students, alummi, and the enploynment community. 3. The Context: The
institution knows that the industry is always on the | ookout for students who
are Vibrant, energetic individuals who are ready to accept chall enges,
attentive, a good academ ¢ Background, fast |earners, open to |earning even at
work. “Nurturing the potential of students, enpowering themto carve their
uni que pat hs” through Pre-Placenent Tai ni ng Add-on Professional course training
CS, CA-CPT, I PCC, I BPS Certificate Courses Industrial Visits and Internships
These training progranms focus on personality devel opnent to make the students
reliable with a positive attitude and right decision naking through Quiding
directing the students to select the right career in accordance with their
skills. Preparing the students with contenporary skills devel opi ng
pr of essi onal i sm anong them t hrough Proper training programmes. 4. The Practi ce:
The institution believes that training tends to act as a stepping stone and
paves the path for a bright future of the students so it is very inmportant to
be thoroughly prepared for the future. Alva's Institution has a placenent cel
and Pl acement committee which helps in planning training prograns for the

students. The Pre-Placenment training ains at sharpening the skill of
i ndi vidual s for success in placenent tests. In order to sharpen their technica
skill and polish their communication skill placenment cell offers different pre-

pl acement trainings which includes Personality Devel opment Training,
Communi cation Skills Vocabul ary, Resune Preparation Email Witing, G oup
Di scussion, Personal Interview Skills,Aptitude Practice Tests and Traini ng by
Reput ed Compani es. All of our trainers are specialist consultants in their
chosen field and are able to provide a vast anmount of industry know edge
t hroughout the training experience. Training progranms are planned through
pl acement committees and respective departnments. The students will be trained
by Professional trainers. Besides we have Professional Add-on Course CSCA-
CPTI PCCI BPS training which is given by In-House Faculties and Guest Lecturers.
Particular Tinme Table and Syllabus will be franed according to academnic
pl anning by Training In chargers. Training is an inportant aspect of the
prof essi onal courses these short termtraining inproves students managenent
skill and personality devel opnent. The institution offers conpul sory
certificate courses for all the first year students of each course, 18
certificate courses have been introduced which includes a particular syllabus
and tine schedule is allotted for the training programlIt Functions under the
Governing Council. Students have begun concentrating nore on skills,
certificate courses offer the chance to neet specific narket needs and becone
| eaders in industry. Other Professional and Personality Devel opment training
are conducted by institutions including Industrial Visit. To reach the
enpl oynent conmunity and increase the learning ability of the students
I nternshi ps are made conpul sory. 5. Evidence of success: Each training is
provi di ng students a neani ngful know edge, usable skills, and recognized
qualifications this is hel ping new and experienced teachers to inprove their
professional abilities as well as provide an effective education for |earners.
Through the canpus drive students are placed in reputed conpanies. 6. Problens




faced and Resources required Here the nost chall engi ng aspect of Professiona
training is how to organise it to be successful and neaningful for all the
courses. Because each course |ike B. A BCom B.sc or other Postgraduate courses
expects different kinds of training related to their subject. Annual al ummi
neeti ngs need to be arranged to support activity O Training prograns but
coordinating alumi is a big task.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://al vascol | ege. coml naac/ best - practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is progressing to realize its vision, priority and thrust area of
produci ng the best talented sportsnmen for our Country. W have been the
chanpi on of sports and cultural activities for the last ten years at the

University and National level. Vision statenent of Alva’'s college specifically

drives the college at integrating athletics and rural ganmes with the academ c

process. Supporting the students with sports talent to achieve the best in the

sports and to represent our country in the respective sport events has been the
best practice since the inception of the college. Alva s Coll ege was
established in 1998. Presently it offers 28 UG (Undergraduate) programes, and
21 PG (Post Gaduate) programes. The college is known for the successfu
integration of cultural and sport activities with academ cs. The coll ege has
attai ned the hi ghest nunber of ranks in the Mangal ore University exam nations,
and has al so been the chanpion of sports and cultural activities for the |ast
ten years. One of the key visions of the Alva’s college is to “pronote hunman
val ues and national integration anong students”. A few exanples which
denmonstrate this comrtnment to the vision is cited in the exanpl es bel ow
Sports: Alva s Education Foundation initiated the *Ekal avya Sports Club’ in

1984 to support neritorious sports students by providing themw th excellent

coaching, free education and boarding. The students under the sports adoption

scheme have won nedal s and recognition in international events. They have al so

conti nuously nai ntai ned the chanpionship in a ot of events at the university
| evel . The foundation has successfully conducted all India inter University
At hl etic Chanpionship for two tines ,i.e. 75th 72nd Al India Universities

Athletics and al so successfully hosted Indian Universities Athletic coaching

canp in the year 2015. In the year 2016-2017, 2017-18 the Foundation hosted Al

India cross country run. Most inportantly the Foundations has taken initiation

to nurture future sportspersons. As a part of this initiation The foundation

has adopted nearly 800 students with free boarding, |odging and coachi ng by
experts. Sports Vision of our Institution: Dr. M Mhan Al va, Chairnman of the
Al va’ s Education Foundation is a keen sports enthusiast, and has al ways engaged
in the pronotion of sports. He started the Alva's ‘ Ekal avya Club’ in 1985,
where students were given free education and coaching facilities. Qualified
coaches have been appointed to give them special training such as cricket,
vol  eybal |, football, shot put, kabaddi. As the foundation grew over the years,
he started a pernmanent sports hostel. He has given free education and coachi ng
for about 3000 students since 1995. W have been producing internationa

athl etes since 2004. W have been producing international athletes since 2004.

A ynpics participants M. Satish Rai, M. Poovamma, M. Ashwi ni, M. Dharun and
M . Mohan Kumar are footprint of Ekal avya sports club

Provide the weblink of the institution

https://al vascol | ege. conf st udent - corner/sports-fitness/



https://alvascollege.com/naac/best-practices/
https://alvascollege.com/student-corner/sports-fitness/

8.Future Plans of Actions for Next Academic Year

Internal Quality Assurance Cell (I QAC) of the coll egehas been constantly
enphatically strivingthrough various activities and regular neeting /
interactions to fulfil the requirenments of the higher education by focusing on
the quality of education, strengthening life skills of the students and expansion
of staff ability, hence all the under graduate and post graduate departnents are
required to submt the acadenic plan and budget proposal to the | QAC for the
approval and further novenents. The academnic, research and non-acadenic activities
of each departments will benonitored by the cell for the quality enhancenents.
| QAC prepares and inplenments the institution' s cal endar of event for the academ c
year by keeping the cal endar of events of the university and various departnents
of the college. To strengthen the research culture anong the students and staff
the cell conpels each staff or departnmentto prepare research proposal and the
approved proposals could be applied for funding facility through the research
cell and publication of mnimmone research paper by each staff in UGC / peer
reviewed journals is nmade mandatory in the next academ c year. Use of ICT for
teaching is conpulsory for the staff. Required training for the Placenent of a

student will be provided under the auspice of | QAC. Mentor-nentee programis
mandatory in UG and PG departnents. Additional support to slow and advanced
learners will begiven in the college which is nonitored by the | QAC Col | ege
exam nation commttee will be advised to adopt a standardconti nuous eval uati on

process with the consent of the principal and the |1 QAC. Various cells framed at
the institution are required to adhere to their responsibilities for the welfare
of the students. | QAC advised the students and staffs to attend at a m ni mum of
one wor kshop /sem nar per year to enhance their know edge and ability of
performance. | QAC shal |l suggest the UG and PG departnents to strengthen the

exi stingadd on / diploma / certificate courses for the easy enployability of the
students during the year besides theconpulsory internship for the final year
students. It is also decided to stress the foruns to dedicate sone tine for
community oriented services which will include check dam construction for water
conservation, planting program blood donation canp, Swacha Bharath progranme,
awar eness rallies, providing conputer education to rural students etc. The
cel l guides to establish |inkages and MOUs with reputed organi zati ons for
academ c, research, extension activities, staff exchange, student exchange, job
training / placenent training, internships, projects works and for skil

devel opnment of both staff and students. Collection of alumi data and al um
sponsored prograns shall be made conpul sory for the each departnents. Collection
of Curriculum feedback from students, teachers, parents and enployers is

mandat ory and t he suggesti ons obtai ned are forwarded to the university to

i mpl ement in the future academ c year. Subm ssion of staff appraisal form by
teachi ng and non-teaching is conpul sory once in a year. Simlarly, student
feedback on staff is required to collect once in a senester by the admnistrative
departnent. | QAC and departnments have to plan collectively for the enhancenent of
the diverged student’s admi ssion for the sustainability of each departnent in the
up-com ng academ c year. Academ c and Admi nistrative audit is mandatory for
enhancing the quality education at the college. The library of the college has
been conpl etely automated and further be suggested it to be strengthened by
borrow ng books, e-books, e-journals, journals.
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